CLACKAMAS COUNTY - 2017

NONREPRESENTED REPRESENTED PEACE OFFICERS
. . Single w/ . . . Single w/ . . . Single w/ .
Single Married Child/ren Family Single Married Child/ren Family Single Married Child/ren Family
Kaiser
Employer 619.58 1,239.16 | 1,115.24 | 1,858.74 581.60 | 1,233.79| 1,103.35| 1,885.98 665.98 | 1,331.96 | 1,198.76 | 1,997.94
Employee 32.61 65.22 58.70 97.83 70.59 70.59 70.59 70.59 - - - -
652.19 1,304.38 | 1,173.94| 1,956.57 652.19 1,304.38 | 1,173.94| 1,956.57 665.98 | 1,331.96 | 1,198.76 | 1,997.94
Composite Equivalent 1,411.77 1,411.77 1,432.46
Employer 95%| 1,341.18
Employee 70.59

Providence Open Option/VSP Vision

Employer 720.10 1,440.20 1,298.65 2,163.15 513.14 1,271.14 1,122.14 2,032.14 545.80 1,266.80 1,123.80 1,989.80
Employee 37.90 75.80 68.35 113.85 244.86 244.86 244.86 244.86 175.20 175.20 175.20 175.20

758.00 1,516.00 1,367.00 2,277.00 758.00 1,516.00 1,367.00 2,277.00 721.00 1,442.00 1,299.00 2,165.00

Composite Equivalent 1,685.00 1,685.00 1,776.00
Employer max cap 1,440.14 max cap 1,600.80
Employee 244.86 175.20

Providence Personal Option/VSP Vision

Employer 646.95 1,294.85 1,167.55 1,945.60 605.40 1,287.40 1,153.40 1,972.40 540.13 1,247.13 1,107.13 1,956.13
Employee 34.05 68.15 61.45 102.40 75.60 75.60 75.60 75.60 167.87 167.87 167.87 167.87

681.00 1,363.00 1,229.00 2,048.00 681.00 1,363.00 1,229.00 2,048.00 708.00 1,415.00 1,275.00 2,124.00

Composite Equivalent 1,512.00 1,512.00 1,697.00
Employer max cap 1,436.40 95%]| 1,529.13
Employee 75.60 167.87

Medical Opt Out - Cash Back 75.00 149.00 134.00 224.00 168.00 168.00 168.00 168.00




Kaiser
Employer
Employee

MODA Preventive
Employer
Employee

MODA Incentive
Employer
Employee

MODA 50%
Employer
Employee Cash Back
FICA/PERS

Dental Opt Out
Employer
Employee Cash Back
FICA/PERS

NONREPRESENTED REPRESENTED PEACE OFFICERS
96.99 192.04 133.85 229.86 96.99 192.04 133.85 229.86 96.99 192.04 133.85 229.86
96.99 192.04 133.85 229.86 96.99 192.04 133.85 229.86 96.99 192.04 133.85 229.86
179.88 179.88 179.88
83.00 168.00 120.00 203.00 83.00 168.00 120.00 203.00
83.00 168.00 120.00 203.00 83.00 168.00 120.00 203.00
160.00 160.00
88.00 178.00 125.00 214.00 88.00 178.00 125.00 214.00 73.00 143.00 103.00 174.00
88.00 178.00 125.00 214.00 88.00 178.00 125.00 214.00 73.00 143.00 103.00 174.00
167.00 167.00 143.00
97.64 192.64 133.85 230.82 146.68 184.68 161.68 197.68
(45.00) (88.00) (61.00)|  (107.00) (82.00) (82.00) (82.00) (82.00)
(14.64) (28.64) (19.85) (34.82) (26.68) (26.68) (26.68) (26.68)
38.00 76.00 53.00 89.00 38.00 76.00 53.00 89.00
71.00 71.00
60.97 117.96 82.17 143.14 110.01 110.01 110.01 110.01 110.01 110.01 110.01 110.01
(46.00) (89.00) (62.00)|  (108.00) (83.00) (83.00) (83.00) (83.00) (83.00) (83.00) (83.00) (83.00)
(14.97) (28.96) (20.17) (35.14) (27.01) (27.01) (27.01) (27.01) (27.01) (27.01) (27.01) (27.01)

Composite:

Composite:

Composite:

Composite:
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Employer Paid

2.20

4.40 4.00

6.60

2.20

4.40 4.00

6.60

2.20

4.40 4.00

6.60




Face Value
Employer Paid Premium

Face Value (Opt Down Coverage)
Employer Premium

Employee Cash Back
FICA/PERS

Premium

$5000 Dependent - Employee Paid
$2000 Dependent - Employer Paid

AD&D - Employee - Employee Paid
AD&D - Family - Employee Paid

Short-Term Rate per $100 Salary
Long-Term Rate per $100 Salary
Maximum Covered Salary
Employee Paid Buy-Up Max Salary

[ Elected/ | Nonrep EA HAJEA DTD WES FOPPO | C-COM | C-COM POA
Nonrep Housing (Non- (Dispatch)
Authority Dispatch)
$ 150,000 | $ 150,000 | $ 50,000 | $ 50,000 | $ 50,000 | $ 50,000 $ 50,000 $ 50,000|$ 50,000 |% 75,000
$ 3165|% 3165($% 985 | % 985 (% 985 | % 985 (% 985 | % 985 (% 985|% 14.78
$ 50,000 $ 50,000
$ 3176|% 3176
$ (16.00)| $ (16.00)
$ (5.21)| $ (5.21)
$ 1055|% 1055
$ 239 % 2391 % 2391 % 239 (% 2391 % 239 (% 2391 % 239 (% 2.39
$ 0.38
$0.040 $0.040 $0.040 $0.040 $0.040 $0.040 $0.040 $0.040 $0.040 $0.040
$0.060 $0.060 $0.060 $0.060 $0.060 $0.060 $0.060 $0.060 $0.060 $0.060
$ 019 % 0191 % 019 1|% 0191 % 019 % 019 % 019 % 019 (% 019 % 0.19
$ 038 % 038 % 038 | % 0381 % 038 % 0381 % 0381 % 038 (% 0381 % 0.35
$ 3333|% 3333|% 3333|$% 3333|% 3333($% 3333|% 3333|% 3333|% 3333|% 3,333
$ 8333|% 8333|% 8333|$% 8333|% 8333|($% 8333|% 8333|% 833|% 8,333|% 10,000

Employer Paid

Employee Rate - County Paid

Employer Rate - PERS Tier 1 & 2
OPSRP General Service
OPSRP Palice & Fire

Social Security
Medicare

Employer Paid - % of Base Salary

Per employee per month

$
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12.23%
16.34%

6.20%
1.45%

3.25%

33.00 | $

6.00%
17.64%
10.83%

6.20%
1.45%

33.00 | $

6.20%
1.45%

6.00% 6.00% 6.00% 6.00%
18.89% 17.64% 18.89% 18.89%
12.23% 10.83% 12.23% 12.23%

6.20%
1.45%

6.20%
1.45%

6.20%
1.45%

(Sheriff's Office Employees Only - union and non-union)

33.00|$ 3300|% 33.00]|%

33.00 | $

6.00% 6.00%
18.89% 18.89%

12.23%
16.34%

6.20%
1.45%

6.20%
1.45%

33.00|$ 33.00|$%

6.00% 6.00%
18.89% 18.89%
12.23% 11.37%

16.34%

6.20%
1.45%

33.00 | $

6.20%
1.45%

33.00




5-9 Years
10-14 Years
15-19 Years
20-24 Years
25-30 Years
30+ Years

Elected/ Nonrep EA HA/EA DTD WES FOPPO C-COM C-COM POA
Nonrep Housing (Non- (Dispatch)
Authority Dispatch)
[esesvev——— (o o

1.0% 1.0% 1.0% 1.0% 1.0% 1.0% 1.0% 1.0% 1.0% $ 62.40
1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% 1.5% $ 124.78
2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% 2.0% $ 187.20
2.5% 2.5% 2.5% 2.5% 2.5% 2.5% 2.5% 2.5% 2.5% $ 249.58
3.5% 3.5% 3.5% 3.5% 3.5% 3.5% 3.0% 3.0% 3.0% $ 311.98
4.0% 4.0% 4.0% 4.0% 4.0% 4.0% 3.5% 3.5% 3.5% $ 374.36

<5 Years
Annual Maximum Carryover

5-9 Years
Annual Maximum Carryover

10-14 Years
Annual Maximum Carryover

15-19 Years
Annual Maximum Carryover

20+ Years
Annual Maximum Carryover

Accrual (all years of service)
Annual Maximum Carryover

Monthly accrual
No Maximum Carryover

Regular
Personal (Floating Holiday)
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12.7
280

14.0
280

16.0
280

18.0
280

19.3
280

= ©

12.7
280

14.0
280

16.0
280

18.0
280

19.3
280

8.7 8.7 8.7 8.7

250 250 250 218
10.7 10.7 10.7 10.7
250 250 250 218
12.7 12.7 12.7 12.7
250 250 250 258
14.7 14.7 14.7 14.7
250 250 250 258
16.7 16.7 16.7 16.7
250 250 250 258

8.7
240

10.7
240

12.7
240

14.7
240

16.7
250

10.7
240

12.7
240

14.7
280

16.0
280

16.7
280

19.1
240

21.1
240

231
280

24.4
280

251
280

11.7
240

13.7
240

15.7
320

17.0
320

18.3
360

8 8 8 8 8 8 8 8
9 10 9 9 9 9 3 9
1 0 1 1 2 1 0 2

Note: Elected Officials do not receive longevity pay, nor do they accrue vacation, sick leave or Personal Holidays.

*Employees hired prior to 01/01/01 have a choice between the regular Vacation plan and the Vacation Sell Back plan.

Employees hired on or after 01/01/01 are enrolled in the Vacation Sell Back plan (except CCOM & POA).
Employees may sell one week of vacation each calendar year as long as they have taken at least one week of vacation during that year.
CCOM Dispatch employees earn additional vacation time in lieu of most holidays.




